
 
 
 

                             Application for Employment      
Bluewater Linen exists to provide a high quality affordable laundry solution to the New Mexico hospitality market utilizing the best and latest 
automation and technology. It’s in our goal to provide a safe and enjoyable work environment for our team members and we are committed to 
sustainability by reducing water and energy use, increasing laundry productivity, and extending the life of the linens we provide.  
 
Bluewater Linen is committed to a policy of Equal Employment Opportunity and will not discriminate against an applicant or team member on the basis of 
age, sex, sexual orientation, gender identity, race, color, creed, religion, ethnicity, national origin, citizenship, disability, marital status, or any legally 
recognized protected basis under federal, state or local laws, regulations or ordinances. 
 
Name:           Date:     
 
Address:               
   Street     City   State  Zip Code 
 
Primary Phone (        )          Other Phone (        )      
 
E-Mail Address:      How did you hear about this opening?     
 
Have you previously worked for Bluewater Linen?      Yes [  ]     No [  ] If so which property?________________                                  
 
If yes, please list dates of employment:            Are you over 18 years old?        Yes [  ]     No [  ] 
  
Are you related to any person working for Bluewater Linen?           Yes [  ]       No [  ]   
 
If yes whom?            Relation:       
               
If Hired, Can You Provide Proof of Eligibility To Work In The U.S.?           Yes [  ]                     No [  ]  
Bluewater Linen uses the E-Verify System. 
 
Please indicate the days and hours you are available to work in the chart below: 
Monday Tuesday Wednesday Thursday Friday Saturday Sunday  
       
 
Preference: Part-time [  ]   Full-time [  ]   Are you willing to work overtime as required?             Yes [  ]         No [  ] 
 
Have you ever been convicted of a crime, misdemeanor or felony, other than a minor traffic violation?  Yes [  ]        No [  ] 
Conviction will not necessarily disqualify an applicant for employment. 

If yes, describe conviction:            

                

Circle highest level of pre secondary education 

completed: 
1    2    3     4    5    6    7    8    9    10    11    12    GED 

Education Name & Location of School Major Diploma/Degree 

High School    
College/University    
Other Education/Training    

  

 

 

 

 

Positions Applied for: 
 
1.       2.       3.      
 
Are you able to perform the essential functions of the job(s) for which you are applying with or without reasonable accommodations?  Yes [  ]   No [  ]  
 
Please describe accommodations:             
 
Wage or salary desired? $      When can you start?       
 
 



In addition to your work history, what other experiences, skills or qualifications would enhance your eligibility for employment 

with our company?              

In addition to your work history, what other experiences, skills or qualifications would enhance your eligibility for employment 

with our company?                

               

Most Recent Employer (Company Name) Address Telephone (        ) 
Date Started                             Starting Wage   $                          per                        Starting Position 

Date Left                                Wage upon Leaving $                          per                        Position on Leaving 

Name and Title of Supervisor 

Description of Duties 

Reason for Leaving 

Recent Employer (Company Name) Address Telephone (        ) 
Date Started                             Starting Wage   $                          per                        Starting Position 

Date Left                                Wage upon Leaving $                          per                        Position on Leaving 

Name and Title of Supervisor 

Description of Duties 

Reason for Leaving 

Recent Employer (Company Name) Address Telephone (        ) 
Date Started                             Starting Wage   $                          per                        Starting Position 

Date Left                                Wage upon Leaving $                          per                        Position on Leaving 

Name and Title of Supervisor 

Description of Duties 

Reason for Leaving 

Work Related References  
Name:                                                                                 Relationship                                        Years Known                              Phone Number  

Name:                                                                                 Relationship                                        Years Known                              Phone Number  

Name:                                                                                 Relationship                                        Years Known                              Phone Number  

Applicant's Certification and Agreement 
I certify that the facts set forth in this Application for Employment are true and complete to the best of my knowledge. I understand that if I am employed, 
false statements or omission of fact may result in my dismissal. I authorize Bluewater Linen to contact the employers listed above to obtain employment 
references. I authorize Bluewater Linen to make an investigation of any of the facts set forth in this application. I understand that employment with Heritage 
is "At-Will," which means that either the company or I can terminate the employment relationship at any time, for any reason, with or without prior notice and 
with or without cause. All employment is continued on that basis. I understand that no supervisor, manager, or executive of Bluewater Linen has the 
authority to alter the foregoing. All applicants who are offered a position with Bluewater Linen may be required to take and pass a post-offer drug test and 
undergo a background and credit check, which may include a criminal conviction record check. Offers of employment for positions that require the operation 
of company vehicles will be contingent upon examination of the applicant's driving record. Failure to complete any necessary consent forms or pass any of 
the above will result in the immediate withdrawal of the offer of employment or immediate discharge from employment. 
 
 
Applicant's Signature        Date      


